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What Do We Do with All This Stuff?
By Darla Main

I am seeing a trend in 2017 of 
clients and friends downsizing 
and relocating to patio homes or 
independent retirement communities. 
The decision to leave a home filled 
with family memories can be quite 
frightening. Moreover, the thought of 
packing up years of furniture, photos 
and tchotchkes can be downright 
debilitating. 

My parents moved two years ago to 
be closer to my daughters and me. I 
vividly recall helping to sort and pack 
their belongings. Some things had to be 
sold, or left behind for the new owner 
of their home. Even after all this, my 
mother recently commented that there 
was still a lot of stuff for my siblings and 
me to organize and distribute upon 
their death. 

One Man’s Treasures …

A common theme of late from 
acquaintances making a move is the 
fact that no one wants their stuff. Their 
kids don’t even want the stuff! They 
live more minimally than boomers, and 
have less of an emotional attachment 
to things. Mobility is important, so 
owning lots of household furnishings is 
a hindrance. 

Links to the Past

I recently read an article about a 
gentleman who photographed every 
heirloom he owned and wrote a 
paragraph about each. He shared 
what he knew of its history, who had 
previously owned it, and how it came 
into his possession. Upon his death, 

the objects were passed to his children, 
and they became more than just dishes, 
artwork and furniture. They were a 
tangible legacy of who the family was 
and is; they were visible links between 
generations and ancestors. 

My husband’s grandparents were 
collectors of antiques and china. 
Visiting them was like being in a 
museum. Fortunately, my sister-
in-law had the foresight to record 
Mom (Grandmother’s nickname) and 
Granddaddy sharing their stories about 

the family heirlooms. Granddaddy 
was born in 1895 and passed away in 
1989. His stories about how he came 
to possess many of the antiques, even 
during the Great Depression, were 
fascinating. The cassette recording 
was transcribed to paper. But, the 
moments when we pull out the tape to 
share with our children is an incredible 
way to weave a golden thread through 
four generations. The objects seem to 
come to life and our understanding of 
their role in the ancestry of the family is 
priceless. 

Downsizing Assistance

Sometimes, life doesn’t afford the 
opportunity to write the stories 
about personal possessions. If an 
emergency arises and a move must 
be made quickly, there are downsizing 
professionals across the U.S. to 
assist. In fact, my good friend, Beth, 
is one in Florida. She routinely packs 
possessions, cleans out the old house, 
and sets everything up in the new home 
in a span of three to four days. 

If you are interested in more 
information about downsizing, you may 
want to pick up the book “Don’t Toss My 
Memories in the Trash-A Step-by-Step 
Guide to Helping Seniors Downsize, 
Organize and Move,” authored by Vickie 
Dellaquila, available on Amazon.
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Hats Off to the Graduates! 
By Darla Main

Tis the season of caps and gowns, 
mortar boards and tassels. We salute 
all the graduates and their families for 
the accomplishments of the past. We 
wish everyone much success in the new 
chapter of their journey. 

The summer after high school 
graduation is filled with anticipation. Will 
the new roommate be compatible? Will I 
get my dorm preference? What supplies 
will be needed to launch new academic 
pursuits? 

As students head off to college, few 
think about the possibility of the 
student becoming ill or incapacitated. 
I vividly recall receiving a call one week 
after getting our daughter settled into 
her new routine, telling us that she had 
mono. The stress of prepping to leave, 
combined with integrating into a new 
schedule and surroundings, had simply 
taken its toll. 

HIPAA Awareness

Under the privacy rules established by 
the Health Insurance Portability and 
Accountability Act of 1996 (HIPAA), 
health care providers must limit 
disclosure of health information only 
to those who are intended to receive it. 
Your personal health care information 
cannot be released to any unauthorized 
person, including parents. To avoid this 
problem, it’s important that a medical 
power of attorney or other written 
authorization specifically states that 
protected health information (PHI) can 
be shared with the individual who has 
been assigned power of attorney. 

Medical durable powers of attorney 
and advanced medical directives serve 
a vital purpose. They allow for the 
appointment of someone to express 
your wishes about the type and extent 
of health care you wish to receive in the 

event of an illness or injury, if you are 
unable to speak for yourself. 

While I’m encouraging all parents 
to obtain a HIPAA medical power of 
attorney for children heading off to 
college, it is important that EVERYONE 
get this document written and enforced 
as soon as possible. Main Advisory 
works with a qualified network of 
attorneys who can draft the document, 
if you need a referral. 

The Gig Economy and Retirees 
By Darla Main

According to the Employee Benefit 
Research Institute’s 2017 retirement 
confidence survey, two in five U.S. 
workers reported a lack of confidence 
in having enough money to retire 
comfortably. 

With the evolving extinction of 
pensions and personal savings proving 
inadequate to support daily living 
expenses, more retirees are becoming 

dependent on Social Security and side 
jobs within the “gig economy.” The 
gig economy can also be termed the 
freelance economy. 

More than Extra Income 

Many retirees are finding inventive ways 
to earn extra income by driving for Uber 
or Lyft. I’ve recently had several retirees 
as Uber drivers. They’ve expressed 
to me how much they appreciate 
having a flexible schedule and meeting 
interesting people, almost as much 
as they welcome earning money for 
services rendered. 

The fastest growing demographic for 
Airbnb hosts in the U.S. are women age 
60 and older. They also consistently 
receive the highest ratings. 

Senior Options

Hearts and Wallet, a provider of data 
on retail investors, reports that one in 
four U.S. households has at least one 
partner employed in the gig economy. 
The share rises to 40% for ages 53 to 
64. Among fully employed seniors age 
65 and older, 81% have one or both 
partners working as freelancers. No 
longer is a “Walmart greeter” the default 
position for retirees seeking part-time 
work. 

A recent survey by the American 
Institute of CPAs revealed that more 
Americans are anticipating a more 
active retirement that involves working 
and making financial sacrifices. So, as 
technology continues to evolve, there 
may be even greater opportunities for 
retirees to find a satisfying, flexible and 
rewarding position in the gig economy. 



Turning 65? It’s Time to Make Decisions for Medicare.
By Darla Main

There are many decisions and choices 
to make when it becomes time to sign 
up for Medicare. Eligibility kicks in at age 
65. For some people, the eligibility age 
for Social Security is 66 years-old and 
beyond, so it is possible that someone 
might elect Medicare coverage prior to 
receiving Social Security benefits. 

If you are receiving Social Security, 
you will automatically be enrolled in 
Medicare. Part A covers in-patient 
hospital care and skilled nursing 
facilities for a limited time under 
certain circumstances. Part A is free, 
but individuals may be subject to some 
deductibles and other out-of-pocket 
expenses. Part B covers medically 
necessary services and preventive 
services. Part B costs $134 per month 
in 2017, plus additional amounts if 
income exceeds certain thresholds. 

Understand the Choices

It is important to contact your insurance 
provider as age 65 approaches 
to determine how the coverage 
coordinates with Medicare benefits. 
Some insurers stop providing benefits 
when Medicare eligibility commences. 
Other plans may continue to offer 
services. It may also be wise to contact 
the Social Security Administration 
at 800-772-1213 and describe your 
current plan to see if you should enroll 
in any part of Medicare. Make sure to 
take copious notes, including the name 
of the person delivering guidance, 
in case you need to seek relief from 
potential late enrollment penalties that 
arise from incorrect advice. 

If you are still working when you turn 
65, and IF your employer plan covers 
20 or more employees, that plan will 
pay primary to Medicare. You are not 
required to enroll in Medicare. You may 
continue on the same path. Still, speak 
to your benefits manager to confirm. 
It may be wise to enroll in Part A, as 
the coverage may be better than that 
offered by your employer plan. If you 
are still working and the employer plan 
covers fewer than 20 employees, you 
must sign up for Medicare. 

There is one caveat to enrolling at age 
65 while still working. IF the employer 
plan is a high-deductible health plan 
(HDHP) combined with a health savings 
account (HSA), and you wish to continue 
making contributions to the plan, 
you should not enroll in any part of 
Medicare. Contributions are disallowed 
if Medicare benefits are obtained. 
However, the HSA can still be used for 
qualified medical expenses, including 
Medicare premiums. Take note that 
signing up for Social Security benefits 
requires enrollment in Medicare. 

Individuals who took early retirement 
and remained on a former employer’s 
retiree plan most likely must enroll in 
Medicare at age 65. You may be able to 
keep the retiree plan as supplemental 
insurance. The cost of the employer 
plan needs to be compared to a plan 
that can be purchased in the open 
market for Medicare supplemental 
insurance, i.e. a Medigap policy or a 
Medicare Advantage Plan. 

Tread lightly and get the facts if you’ve 
retired and went into COBRA. There 
is a possibility for a gap in coverage if 
COBRA should extend beyond eight 

months after retirement. You may have 
to wait to enroll in Medicare at the next 
general enrollment period which starts 
January 1 and ends March 31, with 
coverage starting the following July. To 
avoid the gap, you may have to sign up 
for Medicare before COBRA ends. 

Medicare Limitations

Medicare is an important benefit, 
but it isn’t free. There are services it 
doesn’t cover such as dental, vision and 
hearing. In addition, Medicare does not 
cover long-term care. I find this to be 
one of the greatest misunderstandings 
clients possess. It does cover up to 100 
days in a skilled nursing facility following 
a hospitalization and a doctor’s order. 
Premiums for Part B can increase if 
income exceeds certain thresholds, 
so working with a financial advisor to 
arrange for the most tax efficient use of 
investable assets is advised. Perhaps, 
devising a plan to take withdrawals from 
retirement accounts prior to age 70 ½ 
is a prudent way to reduce Medicare 
premiums in the future. 

There are many more rules and 
intricacies surrounding Medicare. The 
www.Medicare.gov website offers a 
great deal of good information. We 
also refer clients to an incredible 
expert in western Pennsylvania and 
the surrounding area. Give us a call if 
we can be of additional assistance in 
regards to upcoming Medicare or Social 
Security decisions. 

It is important to contact  
your insurance provider as  

age 65 approaches to determine  
how the coverage coordinates  

with Medicare benefits.



According to the Wonderkind 
website, this app is number one 
in more than 25 countries. The 
apps come alive by touching the 
various objects on the screen. 
For instance, touching the red 
light on the firehouse activates the siren and 
the light begins blinking. This wakes up the firemen 
sleeping upstairs in the firehouse, who then slide down 
the pole and hop into their firetruck. 

Every so often I receive a notice to update the app, and 
to my surprise the seasons will change. Apples give way 
to falling leaves or snow covered trees. So cool!
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Spring is quickly evolving into summer in 
western PA and I can’t recall when there 
were more blooms on the trees or the grass 
being greener. This is my absolute favorite 
time of the year. Admittedly, I got excited 

and pulled out the deck furniture way too early, so we spent 
several hours before Memorial Day removing yellow pollen from all 
surfaces. 

I have a dear friend, Kim, whose schedule is often worse than 
mine. We strive to go golfing once a year, and our date is quickly 
approaching. I’m not sure I’ve golfed since our last date in 2016. 
We jokingly, but with more truth than not, tell one another we 
won’t take in a practice round beforehand because it seems the 
first game of the season is always the best. My score seems to 
decline from thereon. If our score isn’t so great, we’ll simply resign 
ourselves to the fact we enjoyed one another’s company on one 
of the prettiest courses in the area. It is a grand opportunity to be 
outdoors. 

Over the summer, we are planning to take Rebecca, Brian and the 
boys to my Aunt’s camp deep in the hollows of WV. A four-wheel-
drive vehicle is a must to drive to the cottage, since the road is 
unpaved. In addition, there are at least four creeks to cross. I have 
so many fond memories of spending weekends at the camp in my 
youth. The cottage doesn’t have electricity, but is close to a natural 
gas well. So, the fridge, stove and lights run off natural gas. 

There is a little creek that trickles behind the cottage that houses 
craw crabs and tiny minnows. I expect this will be the best 
attraction for the boys. For me, the best part may be no cell phone, 
internet or cable service. It is truly a place to disconnect from the 
daily grind. Speaking of “grind”—coffee tastes so good out of an old 
fashioned percolator. Yum!

After 18 years, the day has 
arrived for Jake to graduate from 
high school. When he was born, 
I remember everyone telling 
me how fast the time will go 

… boy, were they all right! I’m sad and excited for the 
next chapter in his life. He will be attending Iowa State 
University (ISU) for aerospace engineering. 

Both my parents were born and raised, in different 
towns, in Iowa. My dad graduated from ISU. They moved 
to the east coast shortly after they were married. My Iowa 
relatives are very excited Jake is going to ISU. Three of my 
relatives graduated from there and still go to all home 
football games. Go Cyclones!

Abby had a good track season, but I think she liked the 
socializing more than the running! She continues to 
participate several days a week in gymnastics. We head 
to Cincinnati, OH for the nationals competition with the 
level 6 gymnastics team at the end of June.

Our summer will include trips to Iowa in June for ISU 
orientation, and then again in August to move Jake into 
the dorms. My husband, son and I are going on our 
annual Florida vacation to my parents’ place in Marco 
Island. For the first time in 14 years, we will not be going 
over the 4th of July! We will be going, while Abby is in 
Hawaii with my sister and family, in August. I hope to 
relax and enjoy a good book!

A Personalglimpse

There’s an App for That
I am the “go to” for Mac, Mason and Elliot when they get bored 
waiting in long lines or at restaurants. Or, sometimes the solution 
I’m proposing buys us an opportunity for adult conversation 
while driving. 

Wonderkind creates apps that I download to my phone that are 
appropriate for ages two through six. Their apps are beautiful 
and of very high quality. There are currently 10 interactive and 
educational apps/games available. I recently purchased a bundle 
for $12, so my phone now holds nearly all of them. 

The favorite among our discerning little people is the Tiny 
Firefighters. This also includes the Busy Policeman game. 

Tiny Firefighters - Toddler’s  
Seek & Find by wonderkind.


